


Pilot Group Mentoring Programme Details

17th Jan –
Applications 
online form

31st Jan –
Deadline for 
applications

13th Feb –
Confirmation 

of 
acceptance

Mentor 
Meetings 
24th Feb –
22nd May

➢ Open to all PWN Dublin Members
(To become a member of PWN Dublin, please click here

➢ 5 Mentors – up to 30 participants

➢ 6 sessions 24th Feb  - 22nd May

https://www.pwndublin.net/join-us/individual-member.html#premium


PWN Dublin: Pilot Mentoring Programme:

PWN Dublin is delighted to launch the PWN Dublin Pilot Group Mentoring 
Programme.

There are 5 different topics to choose from, each led by one of our wonderful 
mentors who bring a wealth of talent and experience to the programme.

There will be 6 participants in each group.

Dates and locations of sessions have been pre-decided, the details of which 
can be seen in the following document.

Successful applicants may only attend one group, however, may apply to a 
maximum of 3 groups; you can indicate your order of preference on the 
application form.

A brief bio on each of the mentors and their group theme is offered below.

Closing date for receipt of applications is 31st January 2020.

If you have any queries or require further information, please email 
mentoring@pwndublin.net



AMANDA KIRK: “BELIEVING & ACHIEVING”

About Amanda:

Working as Manager of Enterprise Ireland's Mentor Network, utilising the 
skills, capabilities, and experience of over 400 Irish professionals and 
entrepreneurs to address the growth challenges of Irish companies across all 
sectors including High Potential Start Ups and Established companies. Amanda 
qualified as a guidance counsellor at an early stage in her career and this has 
acted as a foundation to her work in believing in the potential of any person 
either in the boardroom or the classroom. 

www.linkedin.com/in/amandakirkcareers 

Amanda’s Program Title is: Believing & Achieving 
Amanda will look at topics such as personal branding, strategic networking, 
habits of effective leaders/ teams/ people, working together, goal setting.



IAN HEADON, “HOW TO APPROACH CHANGE & DISRUPTION”

About Ian:

Ian Headon is responsible for product development of Northern Trusts global 
fund services business and has been with the Bank since 2005. He has been 
Chairman of Irish Funds Task Force on AIFMD and has represented Northern 
Trust on numerous industry committees, task forces and at a variety of 
conferences. He is a Fellow of the Association of Chartered Certified 
Accountants (FCCA), and is pursuing a Masters in Management from the UCD 
Smurfit Business School. Prior to joining Northern Trust, he was at Bank of 
New York and PFPC International in Dublin. 

https://www.linkedin.com/in/ian-headon-8754729/

Ian’s Program Title is: How to approach change & disruption
Ian will look at topics such as why change is so difficult, how to execute 
change, how we can influence and more.

https://www.linkedin.com/in/ian-headon-8754729/


KARIN LANIGAN: “FUTURE PROOFING YOUR CAREER”

About Karin:

Karin is a qualified executive coach with extensive experience in the area of 
career strategy and professional development. Combined with 10 year’s 
executive recruitment experience she has spent the last 13 years working 
with senior finance professionals in the area of career and professional 
development which includes the design and delivery of a competency 
framework and mentor programme. She has also recently been involved in 
projects relating to the future of work and the changing skills requirements 
of professionals in a rapidly changing and evolving workplace. 

https://www.linkedin.com/in/karin-lanigan-11b95b10/ 

Karin’s Program Title is: Future Proofing Your Career
Karin will look at topics such as setting your career goals, identifying skills and 
competencies, bridging the gaps, developing and promoting your personal 
brand and more.



KEARA MC ANDREW: “DEVELOPING YOUR LEADERSHIP STYLE”

About Keara:
Keara has held leadership roles at LHH for over 10 years having joined the 
business in 2007 following her 20 year HRM and Learning & Development 
career at Bank of Ireland. Throughout her career at LHH, Keara has led major 
Career Transition and Talent Development programmes in organisations in the 
Technology; Pharmaceutical; FMCG and Financial Services sectors. She partners 
with HR Leaders across all industries enriching current relationships and 
winning new clients. She is a highly experienced Coach; Facilitator and 
Presenter and throughout her career has delivered programmes in Ireland, the 
UK and the US. Keara holds an Advanced Diploma in Life and Executive 
Coaching; BA Management Degree (Hons), Psychometric Testing Levels A & B; is 
MBTI qualified and is a Member of the Institute of Directors. Keara is passionate 
about developing leaders and helping people to build better careers. 

www.linkedin.com/in/kearamcandrew 

Kiera’s Program Title is: Developing Your Leadership Style
Keara will look at topics such as shifting your mindset, raising your strategic 
value, networking and increasing your presence, influencing up and more.



NOREEN O’ KEEFFE: “CAREER PERSONAL BRAND”

About Noreen:
Noreen has worked as a Director in specialist recruiter Red Tree Recruitment for 
10 years , working on mid-to senior level assignment across Insurance and HR . 
Prior to this she worked in Sales and HR with one of Irelands largest Insurance 
companies. 

www.linkedin.com/in/noreenokeeffe 

Noreen’s Program Title is: Career Personal Brand
Noreen will look at topics such as transition/ flexibility, advancement/ 
promotion, new cv, networking and more.



Legal:

Click here to view our Privacy Policy

Click here to view our GDPR Policy

https://www.pwndublin.net/terms-of-use.html
http://pwndublin.net/index.php?option=com_attachments&task=download&id=2112:PWN-Data-Protection-Policy--Volunteers

